
IF YOU COULD BE VICE PRESIDENT OF STUDENT AFFAIRS AT UTSA FOR ONE DAY/WEEK, WHAT WOULD 
YOU DO WITH THE OPPORTUNITY? 

“I would do all that I could to spend equal time at both campuses.  It would be impor-
tant to me to be visible to all of my employees and to able to assist hands on whenever 
possible.  I would insure that my time and programs were accessible to all.” 

“Collaborate with Academic Affairs to incorporate True Colors and 
the Four C’s throughout the entire university.“ 

“As VP for a day, I would walk around both campuses to where the students congregate to greet them and re-
ceive feedback about what they know or think about Student Affairs. Any ideas for improvement I would pass 
on to appropriate department heads.  If I could continue to be VP for a week, I would go to each department’s 
“lowest man on the totem pole” staff to shadow them to see what positive impact they are making on individ-
ual’s lives through the ‘nitty gritty, everyday’ tasks they perform.” 

“I would take the opportunity to make sure that all the departments that fall un-
der me would know the duties of all the other departments under Student Affairs 
to better serve/direct students/each other when problems arise and to make sure 
that all staff go the extra mile when it comes to helping someone.” 

“If I could be VPSA for a day or week, I feel I would try to meet with as many student leaders on 
campus to understand where they feel the direction of the campus is heading. I also feel that af-
ter these meetings, I would explain to them where I feel the campus is heading and see what ways 
we could initiate there ideas into the ideas of the greater campus community.” 

“To be the president for a day would surely be a treat, 
But only if I could do it for an hour, or a day, or a week 
To handle such a work load and the grind of day to day 

Would way heavy on my life even with the good pay 
But do the job I would and I would do it so grand 

And would keep reminding myself that one day it would all end 
But create lunches, and talks, and celebrations I would 
Much like what already happens and it’s all very good” 



“Simply having 
the honor and privilege of be-

ing a part of our students devel-
opment and success.” 

“My career in Student Affairs has opened 
many doors for me to learn while enjoying 
what I do as well.”  

“One of
 the m

ost re
warding fea

tures
 

is – I a
m lea

rning and grow
ing on

 a 

daily
 basis. “ 

“The most rewarding thing about a career in 

student affairs is having extended relation-

ships with students, seeing them develop as 

young adults and having some positive influ-

ence in that process.” 

“The most rewarding part about my career in Student 
Affairs is that I am able to wake up every morning and 
come to a place that is full of fun and diversity.” 

“Between our events targeted towards students or 

the many professional staff networking events 

there’s always somewhere or some way to get in-

volved and interact with the UTSA community.” 

“Considering my own day to day experience and that of my colleagues, 
the clearest indicators of our work being a career (rather than a j-o-b) are 
that we clearly seem to feel impelled to grow and improve, that we’re regu-
larly reflecting on our abilities to identify and impact students’ needs, 
and that for the most part we experience the work as genuine f-u-n.” 

“I can plan an event, host a speaker, or do a presentation for any 
company, anywhere…but in Student Affairs, I have the opportunity 
to enhance the college experience for any number of students I may 
interact with throughout my daily job requirements.” 

“What amplifies that answer 
though is the myriad of ways 

that I am able to engage, support 

and challenge our students.” 

“I enjoy making a positive dif-

ference in the lives of individu-

als and UTSA as a whole com-

munity.” 

“Being a part of the Stu-
dent Affairs family.” 

“I fe
el t

hat th
e m

ost re
warding part o

f w
ork

ing in 

Student A
ffa

irs is work
ing with students. I b

elie
ve 

this is most re
warding beca

use y
ou usually

 get t
o see 

them com
e in

 as fre
shman and watch

 them grow
 in a 

holis
tic 

manner u
ntil t

hey are s
eniors

.” 

“The first and most inspiring reason 

for me to do the work I do is for the stu-

dents.” 

“The student affa
irs staff h

as been
 

em
powered

 to 
take ri

sks and think 

outside of
 the box for

 the benefit
 of 

the students.” 

“I w
ant t

o h
elp

 st
uden

ts 
that 

don
't r

eally
 have a

 pa
th or

 a 

pla
n and fi

nd th
eir

 pa
ssi

on
.” 

“I had no clue when I was 18 and 
studying sociology that I would 
end up falling in love with higher 
education.” 

“And I would sing and dance and rejoice with glee 
At graduations, and successes of each students victory  

For I will have known that by doing my duty and doing my part 
I played a role in each success and would take it heart 

For the reward or monetary increase is really not our biz 
Let’s face it; no one will get rich from what our take home is “ 

“The most rewarding thing about my career in 

Student Affairs at UTSA is the opportunity to 

enhance and share my knowledge.” 

“I g
et t

o work
 with awesome co

work
ers, I h

elp 

people u
nwind fro

m the daily school 
work

, 

and I th
ink that m

akes it t
he m

ost re
ward-

ing job
 I co

uld hope to
 have. “ 

WHAT DO YOU THINK IS MOST REWARDING ABOUT YOUR CAREER IN STUDENT AFFAIRS AT UTSA? 



“The Student Affairs Orientation was most beneficial to 
me in that it provided me an opportunity to network with 
all of the departments under the Student Affairs umbrella 
and to put a face with the voice and name.  “ 

True Colors 
“We became a better 
and more cohesive 
team. “ 

True Colors Workshop 
“It helped me better understand how personalities work, what in-
trigues each color and how to communicate better with each color 
type.“ 

Spring Conference 
“We constantly encourage our students to challenge 
themselves, so I appreciated the opportunity to put into 
practice what I try to teach. “ 

“I would think True Colors because it open 
your eyes to how different each of the col-
ors are and how better to deal with colors 
different from your own. “ 

“The Spring Conference because it gave me an opportunity to go be-
yond my comfort zone and implement the Four C’s by creating a 
new presentation in collaboration with an academic affairs col-
league. “ 

Spring Conference 
“I love the diversity of topics and  the 
fact that our very own people are pre-
senting and facilitating.“ 

Student Affairs Orientation 
“Also, it was helpful to learn of the functions of all the compo-
nents within Student Affairs.  Every department has its own 
unique feature that assist Student Affairs to provide quality 
and effective service to our students; whether new freshman or 
alumni…we serve them all with compassion and precision.“ 

Spring Conference 
“I got to better know people in the 
division and their talents and 
interests.“ 

True Colors 
“I feel this has been the most beneficial to me because 
it has made it easier to do my job. I was able to under-
stand and learn that everyone does not work in the 
same manner “ 

True Colors 
“This helped me to understand 
and connect with my staff better 
and them with me (a huge help 
for any new supervisor). “ 

True Colors 
“All the colors intertwine giving 
each of us different strengths. “ 

“So take heart fellow workers and with work don’t be annoyed 
Not all are as lucky as we to be gainfully employed 

And to my coworkers, though green, or blue, or yellow 
We all know that we oranges are the most fun fellows 
Be it our spring conference or our days of orientation 

Take time to relax and to reflect in meditation 
All we have done during the year and semester too 

We are all proud Roadrunners, through and through“ 

WHICH UTSA STUDENT AFFAIRS PROFESSIONAL DEVELOPMENT OPPORTUNITY (EDUCATION WORK-
SHOP, STUDENT AFFAIRS ORIENTATION, TRUE COLORS, FOUR C’S, SPRING CONFERENCE, ETC.) HAS 

BENEFITTED YOU MOST AND WHY? 



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile (None)

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



