@ UTSA Student Affairs

IF YOU COULD BE VICE PRESIDENT OF STUDENT AFFAIRS AT UTSA FOR ONE DAY/WEEK, WHAT WOULD
YOU DO WITH THE OPPORTUNITY?

“Iwould do all that ( could to spevw{ equal thme at both campuses. It would be meor»
tant to e to be vistble to all of my employees and to able to assist hands on whenever
possibte. [ would Linsure that my tlme and Programms were accesstble to all.”

“Collaborate with Academic Affairs to tncorporate True Colors and
the Four C’s throughout the entire university.”

“As VP for a day, [ would walk around both campuses to where the students congregate to greet them and ve-
celve feedback about what they know or think about Student Affairs. Any tdeas for improvement t would pass
on to appropriate department heads. If [ could continue to be VP for a week, [ would go to each department’s
“Lowest man on the totem pole” staff to shadow them to see what positive bupact they are making on individ-
unl’s lves through the ‘nitty gritty, everyday’ tasks they perform.”

“t would take the opportunity to make sure that all the departments that fall un-
der me would know the duties of all the other departments wnder Student Affalrs
to better sevrve/direct students/each other whew problems arise and to make sure
that all staff go the extra mile when it comes to helping someone.”

“If Lcould be VPSA for a day or week, [ feel | would try to meet with as many student Leaders on
campus to understand where they feel the direction of the campus is heading. ( also feel that af-
ter these meetings, [ would explain to them where 1 feel the campus is heading and see what ways
we couldl initiate theve toeas into the tdeas of the greater campus community).”

“To be the president for a day would surely be a treat,
But only if [ could do it for an hour, or a day, or a week
To hawndle such a work Lond and the grind of day to day
Would way heavy on my Life even with the good pay,
But oo the job | would anol ( would do it so grand
Anol would leeep reminding myself that one day it would all end
But create lunches, and talks, and celebrations [ would
Much Like what alrendy happens and it's all very good”



UTSA Student Affairs

WHAT DO YOU THINK IS MOST REWARDING ABOUT YOUR CAREER IN STUDENT AFFAIRS AT UTSA?
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U'l'SA STudenT Affolrs

WHICH UTSA STUDENTAFFAIRS PROFESSIONAL DEVELOPMENT OPPORTUNITY (EDUCATION WORK-
SHOP, STUDENT AFFAIRS ORIENTATION, TRUE COLORS, FOUR C’S, SPRING CONFERENCE, ETC.) HAS
BENEFITTED YOU MOST AND WHY?

“The Student Affalrs Orientation was most beneficlal to Spring Conference
me in that it provided wme an opportunity to network with “ Love the diversity of topics and the
all of the departments under the Student Affairs wnbrella fact that our very own people ave pre-

True Colors
“AlL the colors tntertwine giving
each of us different strengths. “

andl to put a face with the voice ano name. senting and facilitating.”

Spring Conference

"\We constantly encournge our students to challenge “The Spring Conference because it gave me an opportunity to go be-
themselves, so | appreciated the oppormwitg to put Lnto 50%0{ my comfort zone and metemewt the Four C's VJM creating True Colovs
practice what | try to teach. * new presentation n collaboration with an academic affairs col- We became a better
league. “ and more cohesive
team. “
“So take heart fellow workers and with work dow't be annoyed
Not all ave as lucky as we to be gainfully employed “l would think True Colors because it open
Awnd to my coworleers, thouah oreen, or blue, or yellow . ~
e Colors Y gng Y Your eyes to how different each of the col
T we all know that we oranges are the wmost fun fellows ore are and how better to deal with colors

“This helped me to understand
and connect with my staff better
and them with me (a huge help
for any new supervisor). “

Be it our spring conference or our days of orientation
Take time to relax and to reflect in wmeditation
ALL we have done during the year and semester too
we are all proud Roadrunners, through and through*

“u

different from your own.

Spring Conference Student Affairs Ovientation

“I got to better kmnow people in the “Also, it was helpful to learn of the functions of all the compo-
division and their talents anol nents within Student Affairs. Bvery department has its own
Lnterests.” untque feature that assist Student Affalrs to provide quality

andl effective service to our students; whether new freshman or
alumnd...we serve thew all with compassion and precision.”

True Colors Workshop
“It helped me better understand how personalities work, what tn-
trigues each color and how to communicate better with each color

t@p@.”

True Colors

“I feel this has beew the most beneficial to me because
it has made it easier to do my job. t was able to wnoler-
stand and learn that everyone does not work in the
same manner “
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