
Chris, Emily, & Chad



 Held in Austin UTS building October 4/5 2018

 The UTS FAC is charged with:
1. Identifying issues of concern to the faculty, Board of Regents or well-being of the U.T. 

System.

2. Responding to issues at the request of the Board of Regents, Chancellor, U.T. System 
Administration, and/or UTSFAC membership.

3. Conducting fact-finding, background exploration, exposition, analysis and deliberation 
on issues and to develop recommendations and/or action plans for review by the 
UTSFAC.

4. Disseminating information to the UTSFAC, Board of Regents, and faculty and 
administrators of U.T. System institutions.

 Attended by several Vice Chancellors





 Past items include
 Physician burnout syndrome – symposium and report presented to Chancellor

 NTT faculty workload

 Workload requirements

 Free speech document sent to the Chancellor

 Dual credit studies

 Army Futures Command
 Keen to establish connections to UTS faculty

 Parental leave & grievance policies being examined

 Campus updates shows a fairly broad spread of problems between the campuses

 Protection of Intellectual Property
 Letter by the NIH to the community will likely lead to greater compliance checking, including at UTS 

institutes

 Expectation that other federal agencies will follow suit

 FAC committee to work with UTS being formed





 FAC unifies the campuses together

 32 representatives of the ~21K faculty of the UTS

 I had the clear feeling the Chancellor’s Office/UTS want to hear from FAC and take 
it seriously

 Cross-campus collaborations could be improved


